
 

 

 

 

Safeguarding Policy 

Overview 

This Policy is set within the context of the School Mission Statement: 

 

“ I come that they may have life and have life to the full” 

John 10:10 
 

Holy Rosary will do all that is possible and reasonable to safeguard the children attending it. We 

will put into place clear policies and strategies to ensure the safeguarding and welfare of children 

especially those relating to child protection, behaviour, bullying, safe recruitment of staff, health and 

safety, harassment and discrimination.  

At Holy Rosary, children are taught about safeguarding, including online, through various 

teaching and learning opportunities, as part of providing a broad and balanced curriculum.  

We will meet all our statutory duties to the highest standard. The governing body and all those 

who work here will put the safeguarding of children as their highest priority to ensure that all 

children are free to learn without worry or fear of harm. 
 

This policy is a statement of the aims, principles and strategies for implementing Safeguarding 
throughout the whole of Holy Rosary School. Through this we will nurture children’s spiritual, 

moral and social development within our Catholic ethos.  The policy will be reviewed in line with 

the priorities set in the school development plan. 
 

Objectives 

1. To keep learners safe and healthy 

2. To care for and protect learners from harm and to identify concerns at the earliest possible 

stage. 

3. To establish clear management strategies in relation to child protection 

4. To have all statutory policies and additional policies in place to ensure that safeguarding needs 
are met efficiently and effectively. 

5. To ensure staff are up-to-date with relevant guidance and ligislation (See Appendix B) 

6. To ensure that all adults in school are appropriately recruited and vetted in line with DCSF 

guidelines. 

7. To ensure that all governors and those working with children are properly trained for 

safeguarding children. 

8. To make all children aware of the procedures that they must use to report any concerns or 

complaints concerning their health and safety. 

9. To work in effective partnership with relevant agencies to promote the health and safety of 

learners. 

10. To prevent bullying of any kind. 

 

 



 

 

 

 

Safeguarding Policy 

Strategies 

1. We will have in place all relevant designated staff and governors to meet our responsibilities 

for child protection. DSL - Tracy Cavanagh, Steph Warsap, Jane Finch (See DSL Responsibility 

– APPENDIX A) 

2. We will monitor evaluate and review all policies on a regular basis to ensure that they are 

up to date and that they meet all statutory requirements for safeguarding. 

3. We will use and apply the Safer Recruitment Policy for the appointment and recruitment of 

all adults working with children in this school. 

4. We will provide supervision, guidance and opportunities for regular, up-to-date training for 

all adults in this school. (See guidance in APPENDIX B) 

5. We will give all children easy access to an appropriate adult who will listen to any concerns 
or complaints that they might have about their health and safety – Learning Mentor – Janet 

Lomas 

6. We will take reasonable action make the school site safe and secure by checking and 

monitoring visitors and anyone else using the premises or grounds. 

7. We will liaise and work closely with the LA/LSCB, social care, police, Area Child Protection 

Agency and any other relevant support agency at all times and especially when a child’s health 

or safety are at risk. 

8. We will keep records and information relevant to safeguarding concerns clearly and 

accurately and share it with relevant agencies. This will be recorded and stored on CPOMS. 

Steps taken can be seen in Referral Flowchart. (APPENDIX C) 

9. We will teach children how to keep themselves safe and show them how to deal sensibly 

with risk when using equipment, in outdoor activities, on visits and in sport and physical 

activities, 

10. We will teach home safety, road safety, railway safety, safety when with adults and safe use 

of the internet. 

11. When children use the school’s network to access the internet, they are protected from 

inappropriate content by our filtering and monitoring systems. However, many pupils are 

able to access the internet using their own data plan. To minimise inappropriate use, as a 
school we: 

• Employ external support from Foresight ICT consultants to monitor and ensure 

screening of online materials and ensure security systems are in place 

• Ask children and parents to sign Acceptable use policy 

• Celebrate e-safety weeks and educate children on safe use 

• Never leave children unattended when using the Internet 

12. Any cyber bullying of staff or children, in or out of school, must be reported and then 

investigated rigorously, in conjunction with any relevant authority including the police if 

appropriate. 
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Outcomes 

At Holy Rosary, children will learn how to keep themselves safe and healthy. The education and 

support that we provide will give children the self-confidence they need to ensure that they can 

look after themselves and keep themselves safe and healthy. It will be a safe place where risks are 

kept to a minimum.  We will give children space and room to grow and develop with a balanced 

perspective of the importance of their health and safety without making them fearful and concerned. 

In life there is always an element of risk, and whilst accepting that, we will do all that is reasonable 

and possible to keep children safe. 

 

Holy Rosary Governing Body will determine, support, monitor and review the school policies on 

Safeguarding.  In particular they will monitor the effectiveness of the school’s policy through the 
school self-review processes and assess its impact. 

 

Data Protection Statement 
The procedures and practice created by this policy have been reviewed in the light of our Data 

Protection Policy.  
 

All data will be handled in accordance with the school’s Data Protection Policy. 

Data Audit For This Policy 

What? 
Probable 
Content 

Why? Who? Where? When? 

 

Registration / 

Admissions 
Data 

 

CPOMS 
 

 

 

 

Name 

D.O.B. 
Telephone 

Parental 

Details 
SEN 

SC agencies 

 
 

 

Sharing of 

Assessments with 
staff and parents 

 

Communication 
Safeguarding 

 

Contirbuting to 
Case 

conference/reviews 

 

 

SLT / DSL 
 

Safeguarding 

designated staff 

 

CPOMS 

 

Held on File 

Throughout Child’s 
Time at School 

 

Passed onto New 

School When Moving 
 

Computer Retains 

Copy of Records in 
‘Archive’ 

 

As such, our assessment is that this policy: 

 

Has Few / No Data 

Compliance Requirements 

Has A Moderate Level of 

Data Compliance 

Requirements 

Has a High Level of 

Data Compliance 

Requirements 
 

✓ 
 

  



 

 

 

 

Safeguarding Policy 

Revised and adopted by the Governing Body on: 14th November 2018 

 

Signed : P.Devine ( Chair ) 

 

Date to be reviewed :  14th November 2019 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

Safeguarding Policy 

 

The Designated Safeguarding Lead is responsible for safeguarding and child protection at Holy 

Rosary RC Primary. 

The key role of the Designated Safeguarding Lead is to: 

• manage referrals from school staff or any others from outside the school; 

• work with external agencies and professionals on matter of safety and safeguarding; 

• undertake training; 

• raise awareness of safeguarding and child protection amongst the staff and parents; and 

• ensure that child protection information is transferred to the pupil’s new school 

The procedure for making referrals and the role of the DSL can be seen in the Referral Flow 

chart.  This also includes procedures in the absence of the DSL and also makes reference to 

Governor and external safeguarding contacts. 

Reporting Concerns 

• When adults in the school have a concern about a child or young person they should: 

• Make an entry in CPOMS promptly (within ten minutes of ascertaining information) 

• The DSL should be informed that a concern has been raised directly asap. 

If the DSL is not available, staff should speak to a member of the SLT and/or take advice from 

local children’s social care (KCSIE (2018), paragraph 26) – follow referral flow chart 

Concerns about conduct of adults 

At Holy Rosary, we recognise the possibility that adults working in the school may harm 

children. Any concerns about the conduct of other adults in the school should be taken to the 

headteacher without delay, any concerns about the headteacher should go to the Chair of 

Governors who can be contacted: 

Paul Devine                   Paul.Devine@holyrosary.oldham.sch.uk   07770 346356 

Whistleblowing 

Where there are concerns about the way that safeguarding is carried out in the school, staff 

should refer to the Whistle-blowing Policy. 

A whistleblowing disclosure must be about something that affects the general public such as: 

• a criminal offence has been committed, is being committed or is likely to be committed 

• a legal obligation has been breached 

• there has been a miscarriage of justice 
• the health or safety of any individual has been endangered 

• the environment has been damaged 

• information about any of the above has been concealed. 

Appendix A 

mailto:Paul.Devine@holyrosary.oldham.sch.uk


 

 

 

 

Safeguarding Policy 

The NSPCC runs a whistleblowing helpline on behalf of the government, the number is 

0808 800 5000. 

Training 

The key training elements are: 

Induction Training will include 

• the child protection policy; 

• the behaviour policy; 

• Code of Conduct 

• the safeguarding response to children who go missing from education; and 

• the role of the designated safeguarding lead (including the identity of the 

designated safeguarding lead and any deputies). (see KCSIE (2018) 

 

Safeguarding training can be seen on the Safeguarding Matrix with supporting 

certification 

 

DSLs – attend training every two years; and in addition to formal training, their 

knowledge and skills should be refreshed at regular intervals, at least annually. 

 

Training will be sourced in the need of contextual issues related to the school. 

All other staff – will receive regular safeguarding and child protection updates as 

required, but at least annually, to provide them with relevant skills and knowledge to 

safeguard children effectively. 

Safer Recruitment training is available to all relevant staff and governors who are 

involved in the recruitment process. 
 

Documentation 

Staff must be familiar with: 

• Keeping Children Safe in Education (2018) [Part One]; and school leaders and staff that work 

directly with children should also read Annex A 

• Staff Code of Conduct 

• Safeguarding and Child Protection Policy 

• School’s Behaviour Policy 

Appendix B 



 

 

 

 

Safeguarding Policy 

• School Policy for Children Missing Education 
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